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Nottingham Muslim Women’s Network Prevent Duty Policy
1. Purpose
NMWN is committed to protecting beneficiaries, staff, volunteers and partners from harm, including risks of radicalisation and extremist influence. This policy sets out how NMWN meets the Prevent duty—to have due regard to the need to prevent people from becoming terrorists or supporting terrorism—in line with the Counter‑Terrorism and Security Act 2015 (s.26) and the Home Office Prevent Duty Guidance (England & Wales, 2023/24). 

2. Scope
This policy applies to all NMWN trustees, employees, sessional workers, volunteers, contractors and placements engaged in activities delivered by NMWN (in person, online, and hybrid). It complements our Safeguarding, Data Protection, Whistleblowing, and IT/Online Safety policies and Charity Commission safeguarding guidance for charities. 

3. Statutory context & key changes
· Legal duty: Section 26 CTSA 2015 places the Prevent duty on specified authorities; charities are not “specified authorities” but should follow the guidance as best practice within safeguarding and governance. 
· Updated guidance: The Home Office revised Prevent duty guidance (issued Sept 2023, in force 31 Dec 2023) emphasises: tackling the ideological causes of terrorism, early intervention, and robust risk assessment and training; it also introduces the Security Threat Check (STC) for proportionate decisions. 
· Charity Commission expectations: Trustees must identify and manage risks (including extremism and radicalisation), have appropriate policies, training, clear referral routes, and report/handle incidents promptly. 

4. Definitions (plain language)
· Extremism / terrorism: As used in Prevent guidance; Prevent aims to stop people becoming terrorists or supporting terrorism and now explicitly tackles ideological causes, intervenes early, and supports disengagement/rehabilitation. 
· Radicalisation: Process by which a person comes to support extremist ideologies or terrorism; may occur online or offline and is assessed within safeguarding frameworks (e.g., Channel). 
· Channel: A voluntary, multi‑agency programme led by local authorities/police to support people susceptible to radicalisation; governed by CTSA 2015 ss.36–41 and Channel Duty Guidance (2023). 




5. Principles
· Proportionate, risk‑based approach: NMWN will assess local and organisational risks and apply due regard proportionately to our functions. 
· Safeguarding first: Prevent is part of safeguarding; concerns are handled via DSL pathways with respect for rights and equality, consistent with Charity Commission safeguarding duties. 
· Non‑stigmatising practice: Concerns must be evidence‑based (observed behaviour, disclosures), never stereotyped—consistent with Prevent training guidance. 
· Partnership & consent: We work with local Prevent/Channel partners; Channel support is consensual wherever possible and focused on early help. 

6. Trustees
· Ensure Prevent is embedded within safeguarding governance (policy, risk register, training, reporting, oversight). 
· Review Prevent risks and this policy annually or after guidance updates. 

7. Senior Leadership / DSL (Prevent Lead)
· Maintain a Prevent risk assessment & action plan (including online activity, outreach/events, speaker management, venue security, staff/volunteer support). 
· Keep local contact details for Prevent/Channel and safeguarding partners up to date; ensure information‑sharing complies with law and guidance. 
· Ensure training (awareness; referral; Channel/PMAP for DSLs) is completed and refreshed.

8. Staff & Volunteers
· Complete Prevent awareness training and follow “Notice–Check–Share” practice: notice concerning signs, check internally with DSL, share via agreed referral routes as appropriate. 
· Promote respectful, rights‑based engagement and challenge harmful narratives in line with NMWN values. (Best practice consistent with Prevent/Charity Commission.)







9. Organisational risk assessment
NMWN will maintain and review a Prevent risk assessment considering:
· Local context (e.g., community tensions, online harms) and service profile (outreach, advocacy, counselling).
· Online risks (social media, livestreamed events, content policies). 
· External speakers/events: proportionate checks and controls without undermining freedom of speech; ensure venue and moderation arrangements manage risk. (Reflects sector guidance practice.) 

10. Security Threat Check (STC)
For significant decisions (e.g., event approval, partnership work) the DSL/lead should consider STC‑style questions to ensure proportionate, threat‑informed decisions as described in the refreshed guidance. 

11. Training
· Course 1 – Awareness for all staff/volunteers; Course 2 – Referrals for DSLs/managers; Course 3 – Channel/PMAP for DSL/lead roles. We may also use in‑person Home Office training where available. 
· Refreshers annually (or sooner if role changes or guidance updates). 

12. Recognising concerns
Indicators may include sudden endorsement of violence, accessing extremist content, isolation, hateful rhetoric, or changes in appearance tied to extremist symbols; do not rely on stereotype—base actions on behaviours/disclosures and context. 

13. Internal response (“Notice–Check–Share”)
1. Notice: Record factual observations/disclosures.
2. Check: Speak to the DSL/Prevent Lead promptly; assess risk and immediate safety.
3. Share: If risk warrants, DSL will make a Prevent/Channel referral or alternative safeguarding referral; if immediate danger, call 999. (Process reflects Home Office training and Channel guidance.) 

14. External referrals & partnerships
· Channel/Prevent referral: The DSL follows the local referral process (police Prevent team / local authority). Channel is multi‑agency and consent‑based where possible, under CTSA 2015 ss.36–41. 
· Safeguarding adults/children: Where vulnerability or abuse is present, refer via Nottingham/Nottinghamshire multi‑agency safeguarding procedures alongside or instead of Channel as appropriate. 
· Advice: Use ACT Early and local Prevent webpages for public advice and non‑urgent support. (Local council Prevent page.) 

15. Information sharing & records
· Share information lawfully, proportionately and securely with Prevent partners; maintain case notes, decisions and consent status per Channel guidance. 
· Trustees are accountable for handling and reporting safeguarding matters and maintaining a risk register. 

16. External speakers & events
· Use a risk‑based approval process: topic review, speaker due diligence (open‑source checks), event moderation, attendee conduct expectations, contingency plans; balance with freedom of expression. (Reflects Prevent guidance expectations for proportionate controls.) 

17. IT/online safety
· Apply IT Acceptable Use and social‑media rules; report extremist content encountered in NMWN work via DSL; avoid amplifying harmful material; preserve evidence as needed for referral. (Consistent with Prevent guidance.) 

18. NMWN roles
· DSL / Prevent Lead: Zaynab Asghar Zaynab.Asghar@nmwn.co.uk
· Deputy DSL: Marsha Brown 07790941422
· Data Protection Lead: Zaynab Asghar

19. External 
· Prevent (Nottinghamshire County Council) general info and referral links. 
· Channel/PMAP guidance (for procedure detail). 
· Safeguarding Adults Board policies (Nottingham City/Nott’s County). 
· Emergency: Police 999; non‑emergency 101. (Standard practice; align with local policy.)

20. Whistleblowing & Complaints
NMWN encourages staff/volunteers to raise concerns. We follow our Whistleblowing Policy and will engage relevant agencies promptly. Charity Commission offers confidential whistleblowing via Protect; trustees remain accountable for safeguarding governance. 




21. Monitoring, Assurance & Review
· Quarterly review of Prevent incidents/near‑misses by DSL; annual Board review of policy, risk assessment, and training compliance. 
· Keep evidence of training completion and referral outcomes; cooperate with local partners on case closure/review per Channel guidance. 

22. Equality, Inclusion & Community Confidence
NMWN’s practice must uphold equality, avoid discrimination, and minimise community harm. We will use proportionate, supportive interventions and early help, working with local partners to reduce permissive environments for radicalising influences while protecting civil liberties. (Reflects aims in updated guidance and Charity Commission expectations.) 
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